The University Chorale, a select ensemble of mixed voices, and Cantus Femina, WMU's women's chorus, have been chosen to perform at the National Collegiate Choral Organization's annual conference in October 2008. Choirs considered for performances must apply via a recorded audition, which is evaluated by a selection committee. The selection committee does not know the identity of the choirs. It is extremely prestigious for two ensembles from the same institution to be selected. The NCCO i i
College of Fine Arts
A unique collaboration between WMU's Schools of Communication and Music and radio station WMUK demonstrates the talent and creativity of WMU students in a professional setting. The student music ensemble Trio Aparicion was profiled in a special half-hour program broadcast on Tuesday, Apr. 22 at 9:06 a.m. on WMUK. The group, which has been active in the community and in recruiting for Western, was offered a chance to record at the station's Yoshimi Takeda Performance Studio and to be the subject of a radio feature produced by WMU Department of Communication student Molly Rent as part of her independent study. In addition to being broadcast on the air, the program will also be available "on demand" from WMUK's website (wmuk.org) and iTunes University. One notable aspect of the production is that it was created entirely by students, with coaching and technical assistance from WMU faculty and WMUK staff. The goal of this pilot project was to produce a radio program that met the quality standards of a National Public Radio station. The result is a fresh, personal perspective
Members of the Trio Aparicion in School of Music: (left to right)
Monica Washington, Patricia Billings, and Sonoma Bryant. on the student experience at Western showcasing the caliber of skills and remarkable dedication of its students. Dec. 14, 2007 -Jan. 25, 2008 . This juried exhibition featured up and coming artists in the process of finishing their graduate education and entering the professional market.
The Design Center Intern
Students from the Graphic Design Program, Frostic School of Art designed and produced three television commercials for apexart gallery in New York City. The commercials entitled "Bart Discovers apexart", "ape x art" and "Appreciate Your Senses" were 3 of 19 pieces in the The (Self) Promotion Show on exhibition at the gallery Jan. 9 -Feb. 16. Viewers to the site were encouraged to vote for a winning entry. A professional designer won the competition, but our student designers made a respectable showing in this national, juried competition. The pieces can be viewed at http:// www.apex-art.org/promotion/ or at the Gwen Frostic School of Art website: www.wmich.edu/art. The work was created as part of a class (Art 5700, Intern I) under the direction of Professor Tricia Hennessy and with student designers Fleurie Berish, Aaron Bragdon, Kristi Breisach, Brent Casanova, Nancy Cornillaud, Christine Emmer, Michael Goliver, . This project will determine whether current instruments measure the knowledge, skills, dispositions, and thinking processes that are critical to successful teaching and if these seven measures should be replaced, restructured, and/or refined in order to represent and evaluate elementary and secondary students' preparedness to teach. Over 18 months, each preparing teacher in the College of Education prepares a set of documents used for placement, self-reflection, and assessment of the intern teacher's performance as a novice teacher. In addition, each intern teacher is evaluated at the midterm and at the conclusion of the semester internship semester. The direct and indirect measures from the initial internship application through the culminating iWebfolio and Intern Final Evaluation for fall, 2007 intern teachers will be studied.
Dr. Katharine Cummings •
, associate dean in the College of Education, travelled to Morningside College in Iowa and Ferris State University to assist in the development of assessment plans using the TracDat software system. TracDat, in use at WMU for the past several years, provides a framework for managing assessment activities and results. Cummings provided examples of assessment plans, guidelines for the development and improvement of plans, and suggestions for integrating electronic portfolios within a university-wide assessment program. While the program is already in good standing with NCATE, colleagues sought to create a reliable structure for on-going programmatic assessment, using NCATE standards as a guide, that would ensure consistency in meeting departmental standards and goals for the program as well as national standards. The process has led faculty to identify areas of connection and overlap among course curricula, enabling them to better support key concepts throughout the program. It has also encouraged faculty to re-examine course content and course sequencing within the program. The process includes 1) examining artifacts and criteria currently in place for program assessment to identify strengths and needs, 2) examining existing courses and their major assignments and projects to look for promising artifacts in areas of need, 3) identifying key artifacts for each program assessment Clinical learning and performance also includes the cognitive and affective domains, thus the key was modified and criterion definitions were added for these domains. The rating key that is now a part of the clinical evaluation tool provides precise definitions of Independent, Supervised, Guided, Marginal, or Dependent in terms of the standard of performance, the quality of performance and the level of assistance required. The faculty teaching in the sophomore, junior and senior levels of the program, using the same evaluation tool, determined expected levels of performance on each standard by semester and year. The advantages of using this type of tool have been numerous. The clarity of the definitions provided in the rating scale has improved the accuracy of measuring student clinical performance. Additionally, the leveling of the tool has allowed faculty to better track students' clinical development as they progress through the curriculum. Students have expressed satisfaction in not only knowing what performance outcomes are expected, but also the level at which they must perform during each year of the program. This tool is used for both formative and summative clinical evaluation in the affective, psychomotor and cognitive domains.
Colleagues in the Elementary

The nursing faculty responsible for the Master of Science in Nursing (MSN) program that admitted its
Continued on next page first cohort of students in fall 2006 have developed an innovative assessment process using iwebfolio. Faculty believe that graduate students need to be active participants in assessing their own learning. They worked with students to understand the need to focus on program outcomes throughout their course of study and the importance of periodic reflection on progress toward meeting these outcomes. Students were introduced to the iwebfolio system to begin development of a professional portfolio during the first semester of the MSN program. A decision was made in fall 2007 to reframe the set up of the iwebfolio accounts using the six MSN program outcomes. Students were then instructed to select specific learning activities (formal papers, career map, teaching practicum, case presentations, community activities) from each course they have completed and place these under the appropriate program outcome. It was agreed that revised papers and updated career maps could be used instead of the original draft of papers. Of greatest importance in this self-assessment of learning is the student's rationale for the placement of the learning activities within a given outcome, followed by their reflection on how this activity has assisted them in addressing and eventually meeting the program outcome. Initial response to this self-assessment was reticence because of the lack of familiarity with the iwebfolio system. Several sessions with experienced faculty users of iwebfolio have diminished this reticence and students are progressing well at this time. Faculty believe this selfassessment process has increased the graduate student's awareness of the fit between learning activities and success in the graduate program. It has also reinforced the individual's responsibility and accountability for learning.
Developing history taking and physical exam skills is essential in the initial training of the Physician Assistant (PA) Student. Assessing those skills is a challenge. The PA Department has developed a process to help students become cognizant of their performance of these skills. During the first semester of a threesemester course in "The Diagnostic Process", students are required to critique each other as they learn to interview patients and learn the hands-on performance skills. After a lecture presenting the methods of obtaining a component of the medical history or a specific physical exam skill, the students are divided into groups of three to practice their skills, allowing one student to be the PA, one student to be the patient, and one student utilizing a formalized checklist to critique the student who is the PA. Three times during the semester, each student group will perform a formalized role-playing scenario. At the end of the semester, students are expected to perform a complete and accurate physical exam, which is then graded by a faculty member. During the peer-group sessions, students invariably share amongst themselves ways of perfecting their technique. Utilizing the peer-assessment model has allowed students to gain increased confidence in their performance of these skills in a non-threatening way. Our goal as faculty is to prepare the student sufficiently to begin the clinical phase of their training. The application of this process becomes evident at the beginning of the spring semester, when the students begin their mentoring process with physicians and PAs in the community. Students are able to demonstrate performance of the PE skills with relative ease. Mentors are able to allow students, with appropriate supervision, to practice their new skills and are then able to supply advice on improving their techniques.
Assessment of student learning in the Department of Speech Pathology and Audiology is driven, in large part, by the standards for professional certification and accreditation maintained by the American Speech Language and Hearing Association (ASHA) and its accrediting body. Educational programs must demonstrate mechanisms for formative and summative assessment of students' acquisition of an array of knowledge and skill competencies. The Master's program in speech-language pathology and the doctoral audiology program (Au.D.) each require different competencies, the development of which are assessed through ongoing formative assessment tools. Knowledge competencies are assessed through course work requirements, such as specific case study assignments, developed by individual faculty members. Audiology students take the First-Year Knowledge Assessment (first year material) each spring, while basic diagnostic clinical competencies are assessed mid-year. Students' knowledge base and skills development relative to clinical competencies in speech-language pathology are evaluated in each clinical assignment according to a 5-point scale of increasing levels of independence. Instructors meet individually with student clinicians for one mid-semester and one end-of-semester evaluation focused on performance outcomes. During these formative assessments of student learning, the student submits a self-evaluation of performance which is discussed relative to the instructor's data, to share perspectives and identify strengths and weaknesses. Students keep an ongoing record of accomplishment for the required knowledge and skill outcomes using the Knowledge and Skills Assessment Summary Form (ASHA, 2003) . In advising meetings, the student data are verified through review of instructor-designed competency checklists and clinical competency evaluation documents. Students retain these documents as well as artifacts of their work in individual portfolios. The primary summative assessment is the PRAXIS examination taken by all graduates before they are allowed to apply for certification in their respective professional areas of emphasis The Ph.D. program in Interdisciplinary Health Studies used a competency-based assessment model measured through coursework and four innovative comprehensive examination products, prior to the dissertation. The comprehensive examination products are: (1) a journal article based on a research practicum, which must be submitted to a peer reviewed journal; (2) analysis of a health or human services policy based on a systematic review of relevant literature and using a published analysis framework, defended in an oral examination; (3) a grant application, which must be submitted to a funding agency; and (4) a portfolio, presenting all of the materials for a course the student has taught, which includes a reflective selfassessment narrative that incorporates information gleaned from assessment of the learning of the students who completed the course. The program admits students every two years and has just admitted 12 students in our fourth cohort. Data from the 2007 annual review regarding subsequent publications, presentations, and grant funding are summarized in Table 1 
Writing Center College of Aviation
On Saturday, April 19, four men with Michigan connections will be enshrined into the Air Zoo's Michigan Aviation Hall of Fame. During the same ceremony, Western Michigan University's College of Aviation will also be honored. Western Michigan University's College of Aviation will be presented with the "Spirit of Flight" award at the ceremony, which highlights the outstanding achievements of aviation/space organizations. With more than 60 years of experience, WMU's College of Aviation strives to establish and maintain state-of-the-art, world-class professional aviation programs that are among the best in the world.
Extended University Programs
The Capital Area Higher Education Network recognized Mary Beth Tygielski, a student in the M.A. Family and Consumer Sciences program at the WMU-Lansing Campus, in an award ceremony April 9. Karen Pohja, an instructor in the FCS program, nominated Tygielksi for her resolve in pursuing her degree. "Mary Beth … has been tenacious in her pursuit of her goal in completion of her Masters at WMU," Pohja wrote of Tygielksi. "She has met the challenges by keeping the goal in mind even with the sacrifice of precious time from her family." Tygielski works as a Clinical Audit Coordinator of Medical Management, Priority Health-Farmington Hills. On hand to honor Tygielksi were Dr. Darrell Johnson, dean of Extended Univerity Programs; John Olle, student service coordinator for WMU-Battle Creek and WMU-Lansing; and Pohja."Her attitude has been one of 'can do,' and is an asset to the student body as she is willing to share, network, and give account of true experiences," Pohja wrote. "She avidly cares for the aging in her profession; and even her hobbies and interests reflect her passion for the aging and their importance to our heritage." The Capital Area Higher Education Network (CAHEN) is a group of twelve area colleges and universities whose mission is to work collaboratively to promote life-long learning in the Lansing metropolitan area, foster discussion of higher education issues, and encourage employers to support professional development of their employees. CAHEN's target audience consists of adult learners who need to earn an undergraduate or graduate degree in order to advance professionally, remain competitive in the work force, and wish to conduct their studies in the Lansing area.
Upcoming Events
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The Golden Apple Award nomination deadline is June 1. The Golden Apple Award is given to honor an outstanding individual who attended or graduated from the WMU College of Education and is presently working or retired from the many professions involved in the educational experience. The individuals will be personally selected by their peers as being representative of educational excellence and commitment. Nomination forms may be found at http://www.wmich.edu/ coe/alumni/goldenawd.htm.
A long-standing need of HCOB students will, finally, be fulfilled on Apr. 25, 2008 , at the formal inauguration of the Career Services Center. Over the past decade, each fall and spring, HCOB seniors have been surveyed to assess their level of satisfaction with facilities at the college. The survey instrument used is prepared by Education Benchmarking Inc. (EBI). The data gathered are analyzed and the results are compared with information from EBI surveys administered at other universities across the country. One finding that has consistently surfaced in the surveys is the pressing need for an in-house career services center at the HCOB. Given the tight budget situation in the state of Michigan, and consequently, a challenging resource environment at WMU, the HCOB set out to raise private funds for the construction of an in-house career services center. A Senior Leadership Cabinet, consisting of five distinguished friends of the college was formed in May 2007 to work with the Dean's office on improvements for students. The collective efforts of 
